Dayton Metropolitan Housing Authority
400 Wayne Ave

PO Box 8750
m Dayton, Ohio 45401-8750
Telephone (937) 910-7500

HR’s Confidential Fax (937) 910-7529

Determination of Section 3 Resident Status for Employment

The DMHA is asking you to assist in meeting HUD requirements for Section 3. If your total family income is less than
80% of the median income for Montgomery County, then the DMHA may count your employment toward the Section 3
goal. The Section 3 goal, as established by HUD is 30% of the DMHA’s new hires for full-time employment each year.

What is Section 3?

Section 3 is a provision of the Housing and Urban Development (HUD) Act of 1968 that helps foster local economic
development, neighborhood economic improvement, and individual self-sufficiency. The Section 3 program requires that
the DMHA, to the greatest extent feasible, provide job training, employment, and contracting opportunities for low- or very-
low income residents in connection with projects and activities in their neighborhoods.

Who are Section 3 residents?
Section 3 residents are:
o Public housing residents or
o Persons who live in Montgomery County and who have a household income that falls below HUD’s income limits.

Income Limits

Total Family Income*
$33,700
$38,550
$43,350
$48,150

Number of Family Members

$52,000
$55,850
$59,700
$63,550
L _________________________“2005incomelimits_____________________

*2005 Income Limits

Employee Section 3 Determination

g |am aresident of Montgomery County

Q | am not a resident of Montgomery County
The number of members in my family household is

Q For my household size, my total family income is more than the income limits stated
above.

a For my household size, my total family income is less than the income limits stated
above.

Note If you household income is less than the income limits above, please complete the attached Section 3
Resident Employee Certification form.
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